Introduction
Family businesses have recently been attracting an increasing amount of attention in academic, public and policy discussions due to their great contribution to economic and social development and their strongly
entrepreneurial character (Final Report of the Expert Group Overview of Family Businesses 2009). Successful management of family firms at large
determines the performance of the whole economy and it is therefore vital not only to appreciate their specific strengths and weaknesses, dynamic and challenges, but also to provide a stimulating institutional environment that will support the development of family businesses (Overview of Family Business Relevant Issues 2008) . In addition, a family business is an area in which gender relations between males and females in the private and public spheres are very strongly interlocked and gender biased, and this affects both family and business in a specific way. However, these specific gendered power relations have not as yet been sufficiently explored in the context of postsocialist transformation in Serbia. It is for this reason that we decided to carry out this pilot research in order to gain an initial insight into the key causes, forms and characteristics of gender bias in a particular kind of family business -family firms run by spouses.
The focus of our research is primarily to test the mutual Serbia too led to a deterioration of the economic situation of families, with the state rapidly withdrawing from providing minimum social security for its citizens and leaving this to the private sphere of the family, i.e. making it the responsibility of women (Djuric Kuzmanovic, Vukovic 2011; Blagojevic Hjuson 2013) . For this reason, one of the important social issues that arises is the care economy, the social role and positions of caregivers.
The reproduction of patriarchal and authoritarian patterns and the emergence of new gender relations can be observed by testing the ways in which spouses have organised care work and paid work within their family business households and firms. As one paper cannot cover all aspects of this complex phenomenon, we decided to consider, in this pilot study, the 193 significance of these changes in relation to gender bias towards women in family businesses run by spouses, where care work and paid work are strongly interlocked and where wives face a twofold challenge. On the one hand, the scope of care work has increased significantly and this task falls chiefly on women (wives, or third parties, paid and/or unpaid, who are again predominantly women). On the other hand, under the weight of all the adverse economic circumstances and the falling standard of living, women are coming under increasing pressure to engage in the sphere of paid work.
In this pilot research we check the patterns of distribution of care work, how much awareness husbands have, through their socialisation, of its dimensions, and how patriarchal, traditional and authoritarian patterns remain strong in circumstances in which the man and woman are spouses in the family and the sole owners/managers of the business. Do women who are partners in the business have greater or less bargaining power in relation to colleagues who are also their partners?
Family businesses run by spouses form an area that has been analysed from a variety of socio-economic, business, managerial and other perspectives. In this paper we employ the feminist perspective and pay attention primarily to the links of bargaining power that spouses have in the private and public spheres, rather than to the flow and characteristics of the business process itself. The aim of this pilot study is to provide a first insight into the relevance of this issue, check the validity of the model constructed and identify the key benchmarks for the formulation of gender sensitive aims for care policy in Serbia.
In addition to the Introduction and Conclusion, the paper consists of two parts. The part defines the theoretical and methodological framework, objectives, hypotheses, research methods and sample. In the second part we 194 analyse and discuss quantitative and qualitative research results. The conclusion summarises the results and puts forward recommendations to relevant actors for further research and policy in the field of family businesses and the economy of care.
Theoretical and Methodological Framework of the Research
In formulating the theoretical and methodological gender sensitive framework of this study, appropriate to the specific contextual conditions in Serbia, in the next part of the paper we briefly discuss the following referent categories and models from which we set out: care work, household budget, and bargaining models of the household allocation of resources.
As opposed to the traditional approach, the feminist approach emphasises mutual interlocking of the private and public spheres and the importance of care work in the household for the stability and development of the whole economy. Care work comprises specific activities such as providing for others' needs without expected reciprocation and without remuneration. The most common motives of care providers, widely adopted through the period of socialisation of generations all over the world, are altruism, expectation of long-term reciprocation, sense of obligation, and responsibility (Himmelweit 1999:27-38; Folbre 1995:73-92 
Model, Aims and Hypotheses
The model in this paper is based on the interpretation of the family business as a complex system of two mutually partially overlapping The main aims of our pilot research are to:
1. Identify, understand and explain unequal power relations between spouses and differences in their care work and paid roles in firms;
2. Explore and explain the main characteristics of caregivers within the family and the assignment of their roles in firms.
The hypotheses whose validity we check are as follows:
1. Power relations are gender biased and determine the allocation of spouses' roles in the household and the firm;
2. Caregivers in the household are predominantly women and therefore the role of women in family firms is largely subordinate to that of males.
Research Methods and Sample
The empirical data for this research were collected by two methods:
separated depth interviews, and questionnaires applied to spouses in ten family firms.
We selected the depth interview as our qualitative method in order to obtain deeper insights into the relations between spouses in terms of their roles and bargaining power in the decision-making process within the household and in the firm. The separate interviewing of spouses was necessary so that they could express their opinions and views freely and so that we could gain more objective and complete information. In this way we collected data on how spouses perceive various aspects of the establishment, Quantitative data about the firms and spouses were collected through the standardised questionnaire, which asked for information on the year the business was started, its ownership, size, number of employees, and business sector. Kamenica, Veternik, Cerevic, Budisava and Kulpin). These firms operate in many different business areas: tourism, hospitality, IT and intellectual services and consultancy, the production and purchasing of food, bread and pastry, wine, water, animal feedstuffs, plastic packaging and cereals, selling of bathroom interiors and tools, the manufacture and marketing of concrete products.
Presentation of Research Results and Analysis
Looking at the time of establishment of firms in the sample, it can be concluded that they were founded at a steady rate until 2009 but that after The sources of the startup capital showed some diversity, but almost all the firms combined their own funds with inherited money and none of them used bank loans at the point when the business was set up. The initiative for seeking additional financial support (credit, loans, etc.) and/or investment generally came from the males involved, while all the females were sceptical and said that they themselves were not keen to take this step but that they were prepared to support their husbands.
In accordance with our set goals, we analysed the data collected on the distribution of care work in the household. This bore out our initial hypothesis that this sphere of work is still strongly gender biased and that caregivers are predominantly women. Generally speaking, female spouses undertake more unpaid and care work within the household and family, especially in connection with children, than their husbands, despite the fact that they mostly receive various kinds of unpaid support from parents and/or a paid third party.
All the women and men in the sample believe that women are directly engaged in care work or hire a third person to deal with it, whether this is someone paid or an unpaid member of the extended family (usually the wife's mother). It can be seen from their answers that when it comes to 202 medium-sized enterprises most of the women have paid assistance from a third party.
The results of this pilot research revealed three possible situations in connection with care work. The first is that spouses work only on the activities that make them happy, since they usually bring in a paid third person to take care of an older person and/or small children, for household cleaning, cooking, gardening, etc. The second situation is that they are supported by their parents, particularly their children's grandmothers, especially with childcare, although the lion's share of that job still falls on wives. The third situation is that husbands are regularly involved in the process of providing transport for children and even in some cases for spouses, as well as in taking care of pets. The main activity of husbands in the family and within the household in their free or leisure time is practising or watching sports.
When it comes to assessing the family's power spouse by spouse it is evident that in the majority of cases men perceive the power of the family more strongly than women do. Thus, most of the husbands in the sample believe that family relationships are strong, or that they need to be 
Conclusion and Implications
The question of who controls the household resources and how The results of our pilot research indicate that the actual business dynamic within the spouse-run family business sector does not support the idea that the changes are leading in the direction of greater gender equality.
There are still many signs that demonstrate the perpetuation of patriarchal, traditional and authoritarian patterns of gender relations. It seems that changes in spouse-run family businesses are following the general direction of the changes in business environment, economy and society implied in the process of enforced neo-liberal economic and social change of Serbia.
We anticipate that our applied theoretical framework and empirical data will be useful in giving an understanding of these specific processes taking place in Serbia. We are also aware that our interpretation has limits in terms of generalisation. However, our research results may stimulate further and similar research in other postsocialist countries, especially in the immediate area. We continue our research in the hope that its results will be useful not only in the definition of more gender sensitive care and other 207 public policies, but also in contributing to a real improvement in the position of women in family businesses, the economy and society.
